upto 25% of Agniveers
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Endeavour to

6

The operational eﬀectiveness of the Armed Forces will enhance by this Scheme. By
having a younger proﬁle which is more ﬁghting ﬁt with less encumbrances, it is expected
that the risk taking capability of these personnel would be higher. With the infusion of
technology and revamping of the training programmes, the Armed Forces would ensure
that the personnel inducted under the scheme have the same skill sets which are
required to meet the operational challenges. Since the training standards are clearly
deﬁned, and monitored by the highest authorities in the Armed Forces, it would be
ensured that the Agniveers meet the highest professional standards.

Regular
Based on organisational requirement and policies promulgated by the Armed Forces, all
Agniveers after completing their engagement period, will be offered an opportunity to
apply for enrolment in the Regular Cadre. These applications will be considered by a
centralised transparent rigorous screening system which would be based on merit and
demonstrated performance during service. Upto 25% of the Aginveers would be
selected for enrolment in the Regular Cadre as per the existing Terms and Conditions.
Selection of Agniveers for further enrolment into the Armed Forces will be the exclusive
jurisdiction of the Government through laid down policies.
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Regimental system is one of the motivating factors for soldiers and
oﬃcers to bond and perform beyond the call of duty during wartime.
Will the induction change the same?
We shall be retaining the Regimental system, since the Scheme envisages selecting the
best of the Agniveers and only those who have proved their mettle. Thus, the
cohesiveness of the unit would be ensured by these personnel. Further, these aspects
would be focussed upon and accentuated by training received once the Aginveer
reaches the unit.
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It is envisaged that in future women will be inducted in a progressive manner for joining
the Armed Forces under the Agniveer Scheme.

The Scheme aims to capitalize on the broad based talent pool of the Nation and select
the best for a career in the Armed Forces. The present pattern of selection into the
Armed Forces is not being changed with the introduction of the scheme. The only
change that is happening is in the Terms and Conditions of the service. The three
Services are having well established selections centers spread over the country which
have enabled them to recruit people from even the remotest part of the Nation. Since
these very selection centers would continue to undertake the responsibility of recruiting
personnel, we expect that the all India representation would not be affected by the
introduction of the Scheme.

Composite Annual Package

1st year package approx. Rs. 4.76 Lacs.
Upgradation upto approx. Rs. 6.92 Lacs in 4th year.

Corpus of Rs. 11.71 Lakhs, exempted from Income Tax, after four years.

Rs. 48 Lakhs.
Rs.

Rs.
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ADDITIONAL FAQs
1.
Under Eligibility is there change wrt ITI Qualified individuals
Exempted from CEE Exam in this new entry as eligibility?
Bonus mks for ITI, CEE will be there.
2.

Under Emoluments What is the order on DA for Agniveers?

Agniveers are not entitled to DA, MSP and allowances less R&H, Travel,
Clothing, Ration.
3.
Under Terms and Conditions, once the 25% rejoin/ retained, is
their 4 years are to be considered to finally reach their 15 Years to
earn Pension or will it be 4 +15 Total 19 years?
There is no change in pensionable service. Terms of Engagement of
Agniveers who becomes Sep is 15 yrs.
4.
In case of getting LMC is there provision of Disability
Compensation of 44,25 and 15 lacs respectively for 100% ,75% and
50% disability.
Agniveer on becoming Permanent LMC will be entitled to one time disability
compensation,₹ 44 Lakhs for 100% and 25 L for 75%, 15 L for 50%.
5.
Under Skilling 10th class entries will get 12th class Certificate
equivalent under UGC. What about the specific issue of Credit points
for 12th class entries towards Graduation?
12th Pass will get credits for graduation. Details being worked out.
6.
Is there going to be regular recruitment also alongside? If not,
then there will be increase in deficiency of manpower.
There would not be regular recruitment and all entries will be made through
Agnipath scheme. Only tech manpower of Med Corps will get enrolled
directly as Sep. Deficiency of manpower arising is known. The optimisation
exercise is being carried out separately. Units, HQ and establishments will
have deficiency. It would be ensured that combat units in field suffer
minimum deficiency.
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7.
And what about UHQ which is a right of a serving soldier as per
present terms of his service?
UHQ Quota is going to continue, but enrollment will be as Agniveer.
8.
Why is only 30 days AL authorised to Agniveers as against
64+30 of regular cadre and 100 days of CAPF? This will be very
demoralizing and discriminatory and unit officers/ JCOs are going to
be tested badly.
30 days leave is to ensure more availability of Agniveers considering their
short period of service. Once they are enrolled as Sep, leave authorisation
will be as per the extant provisions i.e 60+30 days. It is a misnomer that
CAPFs have provision of 100 days leave. This has not yet been
implemented. CAPFs are currently authorised 30+15 days in peace and
60+15 in field.
9.
There is no provision of DA for Agniveers. How will the inflation
pattern be catered for?
Separate pay rules are being formulated to address such issues. The same
will be taken care of.

